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Director  s 
Comments 


I appreciate  your  very 
fine  work  and  splendid  re- 
sults in  August.  You  wrote 
553  net  new  contracts  and 
127.7  percent  of  mission. 

Quality  was  great/too: 

NPSREG  and  NPSRES  l-IIIAs 
were  68.5  and  92.3  per- 
cent respectively.  Tierl's 
for  both  regular  and  reserve  were  nearly  100  percent. 
And  because  of  your  attention  and  hard  work,  FMAM  is 
falling  into  place  nicely.  Overall,  a solid  recruiting  month 
by  the  6th  Marine  Corps  District  team. 

We're  in  superb  shape  as  we  close  out  FY  88  and 
prepare  to  attack  FY  89.  Our  1 20  day  pool  is  over  1 00 
percent  September  through  November  with  December 
at  91 .2  percent.  Similarly,  our  twelve  month  NPSREG 
male  pool  is  at  or  above  doctrine  every  month  except 
April  1989.  I believe  early  close-out  of  FMAM  will 
strengthen  our  recruiting  posture  significantly  for  FY 
89  and  FY  90.  Attention  to  contract  placement, 
coupled  with  solid  prospecting  efforts  and  continued 


good  use  of  "supporting  arms”  will  pay  big  dividends 
down  the  pike. 

Last  month,  I made  some  specific  points  relative  to 
a strong  pool  program.  Do  not  let  the  pool  program 
become  a burden  — it's  one  of  our  strongest  supporting 
arms.  When  it  comes  to  managing  the  pool,  talk  won't 
hack  it.  A successful  program  requires  hard  work, 
attention  to  detail  and  coordination.  A good  pool 
program  should  accomplish  these  things  for  you:  ( 1 ) 
provide  referrals;  (2)  prepare  people  for  recruit  training; 
(3)  reduce  pool  attrition;  (4)  reduce  MCRD  attrition. 

We'll  soon  publish  what  I consider  to  be  a very  fine 
District  pool  order  to  assist  you  in  your  pool  manage- 
ment. Bottom  line,  however,  the  success  of  the  pool 
program  is  dependent  upon  the  amount  of  effort  made 
by  the  NCOIC  and  his  recruiters  — keep  a firm  grip  on 
your  pool. 

Again,  super  August.  Let's  close  out  FY  88  in 
style  and  attack  FY  89  with  vigor! 


Uncovered 


The  combination  of  a popu- 
lar public  place  and  a Marine 
in  dress  blues  draws 
crowds,  as  at  the  High 
Museum  in  downtown  At- 
lanta. Marines  who  return 
to  their  home  towns  under 
the  Command  Recruiting 
Program  can  help  them- 
selves and  the  Corps  by  area 
canvassing  and  providing 
referrals  as  well  as  sharing 
their  experiences  in  the 
Corps  with  interested  appli- 
cants. For  more  on  Com- 
mand Recruiting,  please  see 
pages  8 & 9.  (USMC  photo 
by  GySgt  J.  Booker  Sim- 
mons, Public  Affairs  Chief) 
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First  aid  basics  help  four 
Marines  save  two  lives 


By  Sgt  Mike  Ford 
PANCO,  RS  Nashville 


Four  Marines  assigned  to  Recruit- 
ing Station  Nashville  went  back  to  the 
basics  recently,  using  first  aid  skills 
learned  in  recruit  training  to  save  the 
lives  of  two  men. 

SSgt  Paul  R.  Santos,  Jr.,  NCOIC 
of  Recruiting  Substation  Tupelo, 
Miss.,  and  Sgt  Gary  A.  Crocker,  a 
recruiter  there,  were  in  their  office  late 
on  the  evening  of  July  5th  when  two 
girls  burst  into  their  office  yelling, 
"Please  help  him;  he's  choking!"  The 
two  Marines  went  immediately  to  the 
aid  of  a teenager  who  had  collapsed  in 
the  parking  lot. 

The  young  man  was  choking  and 
going  through  convulsions.  "He  was 
in  shock,  but  he  was  still  breathing," 
says  Crocker.  "We  treated  him  for 
shock,  but  then  he  just  collapsed  and 
stopped  breathing."  They  cleared  his 
airway,  got  him  breathing  and  he  re- 
gained consciousness. 


"When  he  came  around,  he 
started  convulsing  again  and  beating 
on  his  chest,"  Crocker  continues. 
"We  restrained  him  and  reassured  him 
and  he  was  stable  until  the  ambulance 
arrived.  About  that  time  he  lost  con- 
sciousness again  and  the  paramedics 
treated  him  and  took  him  to  the  North 
Mississippi  Medical  Center." 

SSgt  Santos  and  Sgt  Crocker 
were  presented  Certificates  of  Recog- 
nition by  Jack  L.  Marshall,  Mayor  of 
Tupelo.  In  a letter  to  the  Commanding 
Officer  of  RS  Nashville  the  mayor  said, 
"Sgt  Crocker  and  SSgt  Santos  are 
known  to  be  invaluable  residents  of 
our  city,  as  well  as  highly  professional 
United  States  Marines.  They,  without 
a doubt  saved  the  life  of  a teenaged 
citizen  and  perhaps,  a future  Marine." 

In  another  incident,  a 69-year-old 
man  was  driving  northbound  on  a 
major  Nashville  thoroughfare  when  he 
suffered  an  apparent  cardiac  arrest. 
His  vehicle  swerved  off  the  road,  ran 
through  a chain-link  fence  and  stopped 
in  some  deep  brush.  Sgt  David  J. 


Assfalg,  recruiter  for  RSS  Nashville, 
and  CpI  Chuck  Collins,  on  permissive 
TAD  and  assigned  to  Marine  Aircraft 
Group  3 1 Ordnance,  Marine  Corps  Air 
Station  Beaufort,  S.C.,  were  traveling 
southbound  with  an  applicant  when 
they  witnessed  the  incident.  Sgt 
Assfalg  says  they  turned  around  and 
drove  back  and  found  the  vehicle  still 
running.  It  was  so  far  into  the  brush 
they  had  to  climb  over  the  back  of  the 
vehicle  to  check  for  occupants 
through  the  windshield  . 

The  man  was  unconscious  and 
alone  in  the  vehicle.  The  Marines  could 
see  he  had  a head  injury  but  couldn't 
tell  if  he  was  breathing  because  his 
chest  wasn't  moving  and  his  pulse 
was  weak.  CpI  Collins  held  his  sun- 
glasses under  the  man's  nose  to  see  if 
they  would  fog,  they  did,  confirming 
he  was  breathing.  They  revived  him, 
treated  him  for  shock  and  kept  him 
talking  so  he  wouldn't  lose  conscious- 
ness again. 

' Their  intervention 
may  well  have  been 
a lifesaving  step. ' 

They  loosened  all  restrictive 
clothing,  then  Sgt  Assfalg  wentto  call 
for  emergency  medical  assistance. 
When  he  returned  to  the  scene,  the 
paramedics  were  already  there  and 
had  secured  the  man  on  a backboard 
with  a neck  brace. 

The  fire  chief  at  the  scene  com- 
mended them  for  turning  the  vehicle's 
engine  off,  since  recent  drought  condi- 
tions and  the  dry  brush  posed  a fire 
hazard.  Dr.  Thomas  F.  Kelly,  who 
treated  the  gentleman  in  the  emer- 
gency room  at  Nashville  Memorial 
Hospital  says,  "Their  intervention 
may  well  have  been  a lifesaving  step 
toward  the  man's  recovery." 

Incidents  such  as  these  demon- 
strate thatthetraining  Marines  receive 
can  be  called  upon  at  any  time  under 
any  circumstances.  These  men  re- 
acted to  emergency  situations  with 
the  professionalism  and  ability  that 
Marines  are  known  for,  which  brings 
to  light  an  important  message:  learn 
the  basics  ...  it  might  save  your  life,  or 
someone  else's. 
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Marine  supplies  children  with  summer  fun 


By  SSgt  Douglas  W.  Allen 
PANCO,  RS  Macon 


Support  billet  Marines  at  a recruiting  station,  by  the 
natureof  theirjobs,  provide  support.  ButGunnery  Sergeant 
Clarence  Rasberry,  Jr.,  Supply  Chief  at  RS  Macon  took  his 
support  role  one  step  further. 

He  volunteered  to  give  a physical  fitness  demonstra- 
tion to  youths  attending  the  Macon  Summer  Camp  Program 
last  month. 

"When  they  approached  me  about  it,  I immediately 
agreed,"  says  Rasberry.  "I  knew  it  would  be  a great  oppor- 
tunity to  provide  a community  service  and  publicize  the 
Marine  Corps  at  the  same  time." 

Taking  full  advantage  of  the  opportunity,  GySgt  Ras- 
berry and  two  other  RS  Marines,  SSgt  Donald  R.  Simon, 
Supply  Clerk  and  CpI  Michael  Oglesby,  Personnel  Chief 
loaded  up  their  van  and  went  to  work. 

They  spent  a week  going  to  six  recreation  centers 
throughout  the  city,  giving  their  demonstration  to  nearly 


800  children,  ages  1 5 and  under. 

"The  demonstration  was  really  pretty  simple,"  says 
Rasberry.  "I  dubbed  segments  from  the  Speed,  Strength, 
Flexibility  and  Balance  athletic  tape  about  stretching  exer- 
cises and  basic  weight  training.  I gave  a short  talk  about 
the  importance  of  exercise  and  proper  diet  then  showed 
the  tape,  which  took  about  30  minutes.  After  the  tape, 
with  the  help  of  Simon  and  Oglesby,  we  demonstrated  the 
exercises  and  weight  lifting.  When  we  were  through,  we 
let  the  kids  come  up  and  answered  their  questions  about 
the  exercises  and  the  Marine  Corps." 

Rasberry  was  asked  to  conduct  the  demonstration 
because  he  was  already  providing  another  community 
service.  He  teaches  two  eight-week  karate  classes  this 
summer  for  Macon's  Parks  and  Recreation  Department. 

"Since  GySgt  Rasberry  is  a Marine,  I immediately 
thought  of  him  when  I had  to  do  something  about  physical 
fitness,"  says  Larry  Wright,  Park  Coordinator  for  Macon's 
Parks  and  Recreation  Department.  "It  went  so  well  that 
we've  already  talked  about  doing  it  again  next  year." 


SSgt  Douglas  W.  Allen 

CpI  Michael  Oglesby  demonstrates  an  exercise  while  GySgt  Clarence  Rasberry  explains  the  movements  to  children 
attending  Macon's  summer  recreation  program. 
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Recruiter 
steps  into 
spotlight 


By  Sgt  Raymond  Braud 
PANCO,  RS  Montgomery 

Getting  involved  in  community 
events  can  be  the  key  to  a successful 
recruiting  tour. 

Opportunity  was  unlocked  recently, 
when  Staff  Sergeant  Ruben  Johnson,  an 
RSS  Montgomery  recruiter,  was  solic- 
ited by  a producer  at  Troy  State  Univer- 
sity, Troy,  Ala.  to  appear  in  their  produc- 
tion of  the  play  "Annie." 

"We  got  a call  from  the  producer 
looking  for  a Marine  to  play  the  part  of  a 
Marine  Guard,  and  I volunteered  to  do 
it,"  Johnson  says. 

A former  drama  student  at  Troy 
State,  Johnson  is  no  rookie  to  the  stage. 
He  appeared  in  four  productions  during 
his  tenure  at  Troy  State.  "My  biggest 
part  was  in  'Rub-a-Dub-Dub',"  Johnson 
explains.  " I also  played  in  'Spoon  River 
Anthology,'  'Exit  the  King,'  and  'Hello 
Out  There'." 

Johnson  fell  in  among  the  members 
of  the  Troy  State  drama  club  and  some 
children  from  the  Troy/Pike  County  area 
forthe  production  of  "Annie,"  which  ran 


for  three  nights  to  audiences  of  1 ,000  or 
more. 

"My  role  was  the  Marine  Guard  at  the 
White  House  for  President  Roosevelt.  I 
marched  back  and  forth  with  an  M-1 , and 
also  presented  'Daddy'  Warbucks'  call- 
ing card  to  the  President's  aide  when  he 
came  to  visit." 

Johnson  also  helped  backstage 
with  props  and  scenery,  and  is  invited  to 
participate  in  Troy  State's  production 
next  summer. 

Johnson  says  the  preparation  and 
participation  took  its  toll  on  his  personal 
time,  as  Troy  is  about  50  miles  from 
Montgomery.  "We  rehearsed  for  10 
days  prior  to  the  play,  for  three-and-a- 
half  to  four  hours  a day,"  he  explains. 

But  it  was  well  worth  the  effort,  as 
being  in  front  of  audiences  is  something 
that  Johnson  enjoys.  He  gave  numerous 
talks  while  in  high  school,  and  recently  to 
churches,  Boy  Scout  groups  and  civic 
groups.  He  also  took  extensive  speech 
classes  at  Coastal  Carolina  Community 
College,  while  stationed  at  Camp 
Lejeune,  N.C. 

"TobeinShowBusiness!"  he  says, 
is  an  aspiration  for  the  future.  For  now, 
he'll  take  success  as  a recruiter. 
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Student  CO/ 
combines 
en  tertainmen  t, 
information  for 
prospective 
Marines 


By  Sgt  Henri  R.  Bradford 
PANCO,  RS  Orlando 


The  nightoutside  wasfilled  with  torrential  rain,  driving 
winds  and  hot  tropical  temperatures.  But  on  the  inside,  the 
environment  was  one  of  camaraderie,  high  spirits  and  a 
chance  for  everyone  to  get  involved. 

Recruiting  Substation  Orlando  recently  hosted  a stu- 
dent center  of  influence  dinner  to  inform  poolees  of  current 
information  and  to  afford  the  guests  the  opportunity  to  see 
what  the  Marine  Corps  offers. 

GySgt  Ike  Moon,  NCOIC  of  RSS  Orlando,  says  the 
event  was  one  of  the  best  they've  held.  "We've  had  six 
referrals  who  said  they'll  be  in  to  see  us  in  the  next  few 
days.''  He  says  the  exposure  from  these  events  is  well 
worth  it.  "The  kids  that  come  here  go  back  and  tell  their 
friends  and  parents  about  it,  and  this,  naturally,  generates 
more  referrals  for  us,''  he  explains. 


'We  average  about 
three  to  five  referrals 
per  event. ' 


The  COI  dinner  was  geared  toward  seniors  and  more 
than  150  students  attended.  "I'm  just  glad  the  Marine 
Corps  uses  this  program,''  adds  Moon.  "I  was  always 
envious  of  the  other  services  when  they  were  using  it  and 
we  weren't.  It's  very  valuable  and  there's  money  to  be 
made  with  it. 

"I've  been  using  this  program  since  1984  and  have 
never  had  a bad  or  unsuccessful  one.  We  average  about 
three  to  five  referrals  per  event  and  they  usually  enlist  three 
to  45  days  from  the  date  of  the  event.  I can't  say  enough 
about  the  program  and  the  help  it  gives  our  RSS,"  he  says. 


« Sgt  Henri  Bradford 

A highlight  of  the  Student  COI  is  the  opportunity  for  poolees 
and  their  guests  to  mingle  with  recent  graduates  of  recruit 
training. 


Sgt  Mike  Phelps,  a recruiterfrom  RSS  Orlando,  echoes 
his  NCOIC's  comments.  "I  definitely  believe  this  program 
is  a success.  It  helps  us  generate  referrals  and  contracts  as 
well  as  a positive  attitude  from  the  civilian  community,"  he 
says.  "I  knowthatthe  program  has  helped  me  in  my  efforts 
as  a recruiter.  And  the  best  thing  is  the  poolees  and  the 
guests  they  bring  like  the  program.  This  is  what  makes  it 
successful  and  profitable  for  us.  If  the  poolees  and  the  high 
school  students  like  it,  you've  got  a winner." 

Phelps  adds,  "They  get  the  chance  to  meet  a boot 
camp  graduate  and  exchange  information." 

"I  think  that  the  program  offers  enjoyment  and  some- 
thing different,"  says  DEP  member  Scott  Archer.  "This 
program  helps  the  recruiters  get  referrals  and  contracts  and 
it  has  helped  me  get  referrals  since  I've  been  in  the  delayed 
entry  program.  I think  it's  a beneficial  program  all  around." 

Dwight  Wycherley,  another  DEP  member,  says  the 
program  has  helped  him  as  well.  "This  is  an  excellent 
program.  Everyone  needs  to  be  a part  of  it.  It  helps  the 
recruiters  and  it  has  made  it  easier  for  me  to  get  referrals.  By 
attending  the  poolee  functions,  we  know  what  to  look  for 
and  how  to  explain  what  the  Marine  Corps  is  about,"  he 
says. 

While  the  program  is  successful  and  affords  the  re- 
cruiters and  poolees  the  opportunity  to  get  out  and  meet 
people,  it  also  draws  and  brings  out  the  quality  people  that 
the  Marine  Corps  needs  to  remain  the  finest. 
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Marine  Battle 
Skills  Training 
program 
explained 

HQMC 

Washington,  D.C. 


A revised  version  of  battle  skills 
training  for  Marines  has  been  ap- 
proved by  Gen  A.M.  Gray,  Comman- 
dant of  the  Marine  Corps. 

Theprogram,  called  Marine  Battle 
Skills  Training  (MBST),  expands  basic 
warrior  training.  The  Commandant 
considers  it  to  be  a vital  warfighting 
initiative  and  the  single  most  impor- 
tant training  program  in  the  Marine 
Corps  today. 

"Since  the  Marine  Corps  is 
looked  upon  as  the  nation's  force  in 
readiness,  the  Corps  will  continue  to 
concentrate  on  its  expeditionary 
role,"  said  Maj  Tim  Wray,  MBST  pro- 
gram coordinator.  "Under  MBST  we 
will  now  emphasize  the  Corps'  ability 
to  fight  within  the  most  likely  spec- 
trum of  conflict  - low-  and  mid-inten- 
sity warfare. 

"This  mission  orientation  will 
require  enhanced  combat  skills  for  all 
Marines,  regardless  of  their  MOS  or 
unit  assignment,"  Wray  continued. 
"Specifically,  it  now  means  that  all 
Marines  must  be  capable  of  effectively 
serving  in  a rifle  squad  in  offensive  or 
defensive  combat  operations.” 

"Marine  Battle  Skills  Training  will 
provide  the  Marine  Corps  with  the 
means  to  accomplish  this  objective.  It 
will  be  a comprehensive  training  pro- 
cess dedicated  to  the  development 
and  sustainment  of  basic  combat  in- 
fantry skills  for  all  Marines,  active  and 
reserve,  throughout  their  careers," 
said  Wray.  "It  is  a pragmatic  program 
that  flows  from  the  Commandant's 
original  concept  and  is  organized  into 
four  progressive,  mutually  supporting 
stages  which  cover  the  entire  spec- 
trum of  combat  training." 

The  first  stage  of  the  program, 
Basic  Warrior  Training  (BWT),  was 
implemented  in  February  1988  at 


Marine  Corps  Recruit  Depots  and 
covers  two  weeks  of  field  training.  A 
revised  period  of  instruction  is  cur- 
rently being  developed  to  standardize 
the  training  at  both  Recruit  Depots  and 
is  expected  to  be  implemented  by 
March  1989. 

Stage  two  will  take  place  at  the 
School  of  Infantry  and  will  be  called 
Marine  CombatTraining  (MCT).  It  will 
consist  of  28  total  training  days  and 
every  male  Marine,  regardless  of 
MOS,  will  be  required  to  attend  after 
boot  camp.  Initial  implementation  and 
validation  with  a small  group  of  1 50- 
200  Marines  will  begin  in  October  with 
full  implementation  scheduled  for 
June  1989. 

"What  we  hdpeto  do  during  MCT 
validation  is  to  test  the  system,"  said 
Wray.  "We  want  to  find  out  if  it  can 
handle  the  40,000  Marines  annually 
when  the  hose  is  turned  on  from  the 
Recruit  Depots  in  June.” 

The  orientation  of  MCT  is  offen- 
sive in  nature  and  will  build  the  skills 
acquired  in  boot  camp  to  allow  a Ma- 
rine to  use  them  in  a rifle  squad  in  com- 
bat. 

Marine  Leadership  Training 
(MLT),  stage  three,  will  occur  in  two 
phases.  The  first  phase  will  be  at  the 
Staff  NCO  Academy  at  Quantico, 
where  MLT  will  be  incorporated  into 
the  current  curriculum  with  no  in- 
crease in  the  total  length  of  the  course . 
The  change  will  consist  of  one  week  of 
field  training  and  will  teach  the  Staff 
NCO  combat  leadership  skills  to  lead  a 
platoon  size  element. 

Basic  level  training  for  NCOs  will 
be  conducted  at  18  sites  throughout 
the  Marine  Corps.  The  length  of  the 
course  has  not  been  determined  at  this 
time  since  the  program  is  in  the  devel- 
opment stage.  However,  implementa- 
tion is  scheduled  to  begin  at  various 
sites  during  FY  89. 

Stage  four  will  be  called  Unit 
Sustaining  Training  (UST)  and  will  be 
conducted  by  all  Marine  Corps  units 
once  all  three  previous  stages  are  in 
place. 

"Stage  four  will  tie  in  the  overall 
combat  readiness  of  the  Corps  in  the 
Unit  Sustainment  mode,”  said  Wray. 
"We  have  given  the  Marine  individual 
skills,  butthe  only  way  he  is  going  to  be 
able  to  use  them  in  a collective  mode  is 


to  ensure  he  maintains  the  battle  skill 
level  required  for  his  unit.” 

To  determine  what  those  skills 
are,  a combat  skills  sustainment  crite- 
ria is  being  developed  to  tailor  training 
tothecombat  missionof  the  unit.  The 
criteria  will  be  a five-step  process.  For 
example,  an  infantry  unit  might  have 
to  maintain  a Level  IV;  FMF  units,  Level 
III.  But  everyone  will  have  to  maintain 
at  least  a Level  II  once  the  whole  pro- 
gram comes  on  line. 

The  training  of  women  Marines 
under  the  new  program  will  differ 
slightly  in  that  women  Marines  will 
complete  both  stages  I and  II  at  MCRD 
Parris  Island,  S.C.  This  training  will 
add  seven  training  daysto  female  boot 
camp. 

"Women  Marines  will  be  trained 
in  all  stages  of  I and  II  tasks  with  the 
exception  of  those  directly  related  to 
offensiveoperationsand  prohibited  by 
law,"  said  Wray.  "Additionally,  they 
will  not  participate  in  inappropriate 
physical  training  requirements  such  as 
the  Combat  Conditioning  Course  and 
the  Battle  Fitness  Test.  As  NCOs  and 
SNCOs,  women  Marines  will  fully 
participate  in  stage  III  MLT.  However, 
participation  in  stage  IV,  UST,  will  be 
governed  for  all  hands  based  upon  the 
mission  standards  required  by  the 
unit.” 

Marine  Battle  Skills  Training  is 
one  of  those  "new"  ideas  the  Corps 
has  revived  from  looking  back  at  old 
ways  of  training. 

The  training  being  developed  and 
implemented  is  an  investment  in  the 
individual  Marine,  and  the  best  single 
investment  the  Corps  can  make,  ac- 
cording to  the  Commandant. 
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By  SSgt  Sherry  L.  Gregory 
PANCO,  RS  Jacksonville 


They  began  as  rivals. 

Soon  after,  they  began  to  develop  teamwork  and  are 
now  partners  in  recruiting. 

The  two  partners,  CpI  DeAngelo  M.  and  LCpI  Shana 
M.  Robinson,  began  in  Jacksonville  where  they  attended 
rival  high  schools  and  enlisted  within  two  weeks  of  each 
other.  GySgt  Kenneth  A.  Brown,  now  theNCOIC  of  RSS 
Valdosta,  was  their  recruiter  and  claims  Shana  got 
DeAngelo,  then  her  fiance,  interested  in  the  Marine  Corps. 

"His  main  concern  was  being  able  to  be  stationed 
together,  since  they  were  planning  on  getting  married," 
says  Brown.  "Once  that  was  solved  he  joined  about  two 
weeks  after  she  did." 

The  two  have  been  together,  for  the  most  part,  since 
the  oath  of  enlistment.  They  went  through  boot  camp  at 
the  same  time  and  graduated  the  same  month,  attended  the 
same  school  in  Albany,  Ga.  and  have  the  same  MOS. 

Their  established  joint  household  seems  to  be  work- 
ing out  for  them.  But,  the  idea  of  separation  still  lingers  in 
their  minds. 

"As  a husband  and  wife  we  would  be  upset  (about  a 
geographical  separation)  but  as  Marines  we  would  handle 
it,"  says  CpI  Robinson.  "Both  of  us  realize  that  the  mission 
comes  first." 

And  right  now,  the  Robinsons'  mission  is  to  recruit. 
They  have  returned  to  their  hometown  under  the  Command 
Recruiting  Program,  which  allows  individuals  up  to  30  days 
permissive  temporary  additional  duty  to  help  recruiters  tell 
the  Marine  Corps  story. 

'We're  out  to  erase  as  many 
misconceptions  as  we  can. ' 

"We're  excited  about  being  here  and  want  to  give 
other  young  men  and  women  the  same  opportunities  the 
Corps  has  given  us,"  says  CpI  Robinson,  who  had  three 
years  in  the  Army  Reserves  before  becoming  a Leather- 
neck. 

The  main  obstacle  the  Robinsons  have  had  to  over- 
come is  nothing  new  - especially  to  a recruiter. 

"There  are  a lot  of  misconceptions  about  the  Marine 
Corps,"  says  LCpI  Robinson,  speaking  for  both  of  them, 
"and  we're  outto  erase  as  many  as  we  can  during  the  time 
we're  out  here." 

GySgt  Arrie  M.  Rose,  a recruiter  from  PCS  Gateway, 
feels  just  as  happy  about  having  the  duo's  help  as  they  do 
giving  it. 

"They'redoingafsntasticjobfortheMarine  Corps.  In 
just  four  days,  I’ve  gotten  three  referrals  and  they' re  giving 
me  quality,  not  just  quantity,"  says  the  gunny.  "They  are 
motivating,  equally  matched  in  professionalism,  and  have 
an  outstanding  rapport  with  everyone  they  meet.  They 
make  my  job  a lot  easier." 


Partners  bring 
Marine  experience 
back  home 
through  Command 
Recruiting  Program 


SSgt  Sherry  L.  Gregory 

CpI  DeAngeloand  LCpI  Shana  Robinson  lend  their  squared- 
away  appearances  to  the  recruiting  effort  as  Command 

Recruiters  on  permissive  TAD  in  Florida. 
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The  Robinson's  talk 
with  an  applicant  in 
the  PCS  Gateway  re- 
cruiting office.  They 
can  tell  young  people 
what  it's  like  after 
boot  camp,  because 
they've  been  through 
it. 


SSgt  Sherry  L.  Gregory 


Command  Recruiting 
benefits  Marine  and  Corps 


By  SSgt  Sherry  L.  Gregory 
PANCO,  RS  Jacksonville 


The  Command  Recruiting 
Program  allows  Marinesto  return 
to  the  Recruiting  Station  nearest 
their  hometown  on  30  days  per- 
missive TAD  at  no  cost  to  the 
government  to  assist  the  local 
recruiter. 

Any  Marine,  regardless  of 
MOS  or  grade,  may  apply  for  the 
program.  Acceptance  of  the  re- 
quest depends  on  the  needs  of 
the  individual's  command  and 
the  needs  of  the  recruiting  sta- 


tion, according  to  RS 
Jacksonville's  Recruiter  Instruc- 
tor, MSgt  J.  T.  Huth. 

Requests  are  made  to  the 
Marine's  parent  command  for  ap- 
proval or  disapproval  and  should 
be  made  well  enough  in  advance 
before  the  TAD  so  the  parent 
command  may  plan  for  the 
individual's  absence. 

The  advantages  of  this  pro- 
gram benefit  both  the  individual 
and  recruiter  in  many  ways.  For 
the  recruiter,  the  program  offers 
him  a "proof  source"  who  knows 
the  area  and  can  easily  relate  to  the 
people  in  the  area.  This  proof 
source  is  also  knowledgeable 


about  the  Marine  Corps  since  he 
has  been  assigned  to  at  least  one 
duty  station. 

The  benefits  forthe  individual 
depend  on  just  how  motivated  the 
young  Marine  is  and  just  how  hard 
he  works  for  the  recruiting  serv- 
ice. With  incentives  of  20  points 
for  each  referral  that  enlists  (up  to 
1 00  points  per  promotion  period) 
or  a Special  Fitness  Report,  de- 
pending on  the  individual's  rank,  a 
job  well  done  is  tangibly  rewarded . 

The  Command  Recruiting 
Program  - it's  good  for  recruiters 
and  it's  good  for  the  individuals 
who  take  on  the  challenge. 
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A Closer  Look 


Corps 
announces 
changes 
in  force 
structure 

By  Pat  Viets 

HQMC,  Washington,  D.C. 


Marine  Corps  Commandant  Gen 
A.M.  Gray  has  approved  recommen- 
dations for  several  changes  in  force 
structure  and  manning  within  Marine 
Air-Ground  Task  Forces  (MAGTFs). 
The  changes  are  designed  to  enhance 
the  combat-readiness  of  the  Corps 
while  complying  with  the  end- 
strength  reduction  of  3000  Marines 
that  was  directed  by  the  Department 
of  Defense. 

The  Corps'  goal  is  to  produce  a 


Absentee  ballot 
requirements 
explained 

Some  states  require  an  absentee 
ballot  request  for  each  election. 


Marine  Corps 
Marathon 
applications 
available 


warfighting  machine  that  is  balanced 
and  that  represents  the  Corps  in  the 
best  way  possible.  Selected  units  - 
infantry,  reconnaissance,  communi- 
cations, and  intelligence  — will  be 
manned  near  full  strength.  A fourth 
rifle  company  will  be  restored  to  eight 
of  the  Corps'  active  infantry  battal- 
ions. 

While  the  number  of  infantry 
battalions  will  be  reduced  from  27  to 
24,  all  active  battalions  will  be  en- 
hanced through  the  addition  of  41 
enlisted  Marines  including  platoon 
guides  and  ammunitions  men. 

Plans  call  for  the  addition  of  the 
fourth  rifle  company  to  the  eight  bat- 
talions assigned  to  the  Marine  Expedi- 
tionary Unit/  Special  Operations  Ca- 
pable (MEU/SOC)  rotation  base.  This 
action  is  expected  to  be  completed 
during  FY  89. 

Plans  also  call  for  the  conversion 
of  current  Light  Armored  Vehicle 
(LAV)  battalions  to  Light  Armored 
Infantry  (LAI)  battalions.  Three  LAV 
battalions  will  each  receive  1 68  scout 
infantrymen  during  FY  89,  and  will  be 


Therefore,  even  if  a primary  election 
ballot  was  requestedand  received  and 
the  all  election  ballot  request  block 
was  checked,  another  Federal  Post 
Card  Application  must  be  submitted 
for  the  general  election  in  the  follow- 
ing states/territories:  American  Sa- 
moa, Connecticut,  Delaware,  Guam, 
Illinois,  Indiana,  Kentucky,  Massa- 


More than  1,500  applications 
have  been  received  for  the  1 3th  an- 
nual Marine  Corps  Marathon,  Nov.  6 
in  Washington,  D.C. 

T o obtain  the  necessary  registra- 
tion forms  for  this  year's  "People's 
Race,''  send  a stamped,  self-ad- 
dressed envelope  to:  Marine  Corps 
Marathon  Office,  P.O.  Box  188, 


redesignated  LAI  battalions.  Four 
LAV  Assault  Gun  (AG)  platoons  will 
be  added  to  each  LAI  battalion  begin- 
ning in  FY  93. 

The  formation  of  three  surveil- 
lance, reconnaissance,  and  intelli- 
gence (SRI)  groups,  one  in  each  Ma- 
rine Expeditionary  Force,  is  expected 
to  be  fully  structured  by  FY  92.  These 
groups  will  concentrate  and  coordi- 
nate the  Corps'  tactical  information- 
gathering resources. 

The  SMCR  will  be  directly  af- 
fected by  changes  in  the  active  struc- 
ture. Those  changes  include  affiliat- 
ing certain  reserve  units  to  active 
units,  to  provide  common  training  and 
operational  performance  goals,  as 
well  as  standing  up  some  additional 
capabilities  in  the  reserves  needed  in 
the  event  of  major  conflict.  Finally,  as 
the  new  systems  are  fielded,  reserve 
units  will  be  equipped  with  the  Ml 
tank  and  LAV  AG  system. 

A concept-of-execution  mes- 
sage will  be  sent  to  the  field.  Addi- 
tional messages  will  follow  as  details 
are  worked  out. 


chusetts,  Mississippi,  Missouri,  Ne- 
vada, New  Hampshire,  New  Jersey, 
New  Mexico,  Pennsylvania,  Puerto 
Rico,  Rhode  Island,  South  Dakota, 
Vermont,  Virginia,  Virgin  Islands,  and 
West  Virginia. 

See  your  voting  assistance  offi- 
cer or  the  voting  assistance  guide, 
Chapter  3,  for  more  information. 


Quantico,  VA  22134;  or  call  (703) 
640-2225. 

The  entry  fee  is  $ 1 5 per  runner. 
Individual  applications  must  be  post- 
marked by  Oct.  1 3 and  team  applica- 
tions must  be  postmarked  by  Oct.  24. 
Applications  will  no  longer  be  ac- 
cepted when  the  limit  of  1 2,000  run- 
ners is  reached. 


Dixie  Digest 


Screening 
begins  for 
career 
planners 

By  IstLt  Elizabeth  Kerstens 
HQMC,  Washington,  D.C. 


Career  planning  is  not  just  for 
volunteers  anymore.  Beginning  in  FY 
89,  Headquarters  Marine  Corps  will 
screen  and  select  Marines  to  be  as- 
signed as  career  planners  to  battalion 
and  squadron  level  units,  according  to 
Maj  Sam  Head,  Enlisted  Retention 
Section,  HQMC. 

The  all-volunteer  career  planning 
force  was  established  in  1985  to  give 
commanders  school-trained  career 
planners  dedicated  to  the  task  of  re- 
taining quality  Marines.  Prior  to  that 
time,  career  planning  had  been  an  ad- 
ditional duty  for  many  Marines,  who 
were  unable  to  devote  the  time  and 
energy  necessary  for  this  type  of  as- 
signment. 

The  1985  change  established 
table  of  organization  (T/0)  billets  at 
battalions  and  squadrons  and  fixed 
tour  lengths  of  three  years  for  the 


newly-assigned  career  planners. 
Assignment  to  the  five-week  com- 
mand career  counselor  course  at  Nor- 
folk, Va.,  allowed  the  Marines  to  learn 
the  standards  and  methods  needed  to 
help  commanders  achieve  their  reten- 
tion goals. 

Initially,  the  program  worked. 
The  quality  of  work  produced  by  the 
primary-duty  career  planners  in- 
creased tremendously.  But  soon, 
HQMC  planners  realized  they  weren't 
getting  enough  volunteers  to  fill  the 
365  T/O  billets  throughout  the  Marine 
Corps,  for  a number  of  reasons. 

Volunteers  had  to  apply  for  the 
job,  must  have  been  between  the 
ranks  of  sergeant  and  master  ser- 
geant, and  had  to  be  recommended  by 
their  command  and  MMEA-6.  But, 
most  importantly,  the  Marines  had  to 
be  released  by  their  monitorfrom  their 
MOS  to  a "B"  billet.  A lot  of  applica- 
tions were  received,  but  most  were 
from  Marines  in  short  MOSs,  who 
could  not  be  released  by  their  moni- 
tors. 

Over  the  three-year  period  the  all- 
volunteer career  planning  force  has 
been  in  existence,  only  approximately 
50  percent  of  the  school  seats  have 
been  filled,  according  to  Maj  Head. 
This  deficit  meant  there  would  not  be 
enough  replacements  for  the  aging 
career  planning  force  who  began  their 
tours  in  1 985-86. 

ALMAR  164/88  announces  the 


change  from  the  all-volunteer  force  to 
a new  policy  of  HQMC  screening  and 
selecting  primary  duty  career  plan- 
ners. MMEA-6  will  take  the  names  of 
Marines  eliminated  from  recruiting 
duty,  for  one  reason  or  another,  dur 
ing  the  pre-screening  process  con- 
ducted at  HQMC  during  March  and 
November.  For  example,  a Marine 
may  have  a family  member  who  has  a 
medical  problem  and,  for  financial 
reasons,  should  be  located  at  a base 
with  a Naval  Hospital.  That  Marine 
may  not  pass  screening  for  recruiting 
duty,  but  would  still  screen  for  career 
planning  duty. 

Maj  Head  stresses  that  HQMC  is 
still  actively  seeking  volunteers  to 
serve  as  career  planners.  Non-volun- 
teers will  not  be  selected  until  abso- 
lutely needed.  Eligible  volunteers  will 
receive  priority  in  the  selection  proc- 
ess. But,  all  career  planner  billets  will 
be  filled. 

Marines  with  recent  experience 
in  their  MOS  are  more  likely  to  be 
selected  for  the  duty.  Upon  success- 
ful graduation  from  the  school,  as- 
signment of  the  MOS  by  MMEA-6, 
and  filling  a T/O  billet  at  a battalion  or 
squadron,  the  career  planner  will  be 
authorized  special  duty  assignment 
pay  of  $55  a month  and  a small  blues 
allowance. 

For  more  information  on  applying 
for  the  career  planner  force,  see 
ALMAR  164/88. 


Marine  Military 
Academy 
scholarships 

Marine  Military  Academy 
Harlingen,  Texas 


Marine  Military  Academy 
(MMA),  Harlingen,  Tex.,  willofferfive 
full  and  partial  competitive  scholar- 
ships to  the  sons  of  Marine  and  Navy 


families  for  the  1989-90  academic 
year. 

"One  of  the  original  intents  of 
MMA's  founders  was  to  provide  a 
place  and  an  opportunity  for  sons  of 
Marines  and  sailors  who  have  been 
associated  with  the  Marine  Corps,  to 
attend  an  independent,  college  pre- 
paratory school  and  hopefully  gain 
entrance  to  a service  academy,"  said 
MajGen  Harold  G.  Glasgow,  USMC 
(Ret.),  superintendent  of  the  acad- 
emy. 

The  Marine  Military  Academy  is  a 
private  military,  college  preparatory 
boarding  school  for  young  men  in 


grades  9 through  1 2,  plus  post  gradu- 
ate study.  The  academy  is  located  in 
Harlingen,  Tex.,  and  is  the  only  school 
in  the  world  which  offers  military  lead- 
ership training  based  on  the  proven 
traditions  and  customs  of  the  U.S. 
Marine  Corps.  The  academy  is  dedi- 
cated to  the  mission  of  producing  self- 
disciplined  scholars  who  are  mentally 
alert,  physically  fit,  and  responsible 
citizens. 

For  additional  information,  con- 
tact the  Marine  Military  Academy, 
Admissions  Department,  320  Iwo 
Jima  Blvd.,  Harlingen,  Texas  78550, 
or  call  (512)  423-6006. 
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Contact  T earn  T ips 


High  School  Program  'bread  and  butter'  for  recruiters 


"Welcome  back,  High  School  Seniors,  it's  been  a long 
summer,"  is  a thought  some  Marine  Corps  recruiters  may 
bethinking  this  month.  The  CO's  milestones  are  out  and  the 
plan  should  have  already  been  put  into  action.  In  order  to 
have  a good  recruiting  year  in  your  schools  it  is  important 
to  have  an  aggressive  plan. 

The  High  School/Community  College  Program  is  the 
key  to  your  success.  High  Schools  and  Community  Col- 
leges are  your  major  source  of  quality  prospects.  You  must 
work  this  market  intensely  if  you  are  to  succeed. 

The  purpose  of  the  High  School  Program,  like  all 
programs  we  use  is  to  write  contracts.  You  wantto  obtain 
a senior  poolee  in  each  school,  as  soon  as  possible  in  the 
school  year. 

Past  results  may  not  have  been  good  because  the 
recruiter  who  had  the  school  may  not  have  done  a good  job. 
The  goals  of  the  High  School/Community  College  Programs 
are  accomplished  by  consistent  application  of  a well 
planned  program  year  after  year.  Regardless  of  any  suc- 
cess that  you  have  with  a school,  it's  still  necessary  to  build 
on  your  initial  relationship.  You  must  plan  a progressive 
program  of  visits  to  the  school  during  the  year. 

It  is  important  to  obtain  a list  of  seniors  as  early  as 
possible.  Remember,  a list  isconsidered  "obtained"  when 
you  have  the  names,  addresses  or  phone  numbers  of  90% 
or  more  of  the  male  seniors.  Here  are  a few  ideas  that  may 
help  you  in  obtaining  a list. 

- Ask  the  school  for  a list:  You  never  know  unless  you 

ask. 

- Check  with  the  County  School  Board,  they  will  often 
give  you  a list  with  the  name,  address  and  phone  number  of 
every  senior  in  the  county.  Some  will  even  put  the  names 
on  contact  sheets  if  you  ask  politely. 

- Some  schools  publish  a high  school  directory  listing 
all  students  in  the  school.  A careful  approach  will  normally 
produce  a copy  of  the  directory  or  at  the  very  least,  a means 
of  obtaining  names  listed  therein,  e.g.,  by  extracting  the 
information  from  a copy  filed  in  the  school  library. 


be  sure  and  ask  the  RS,  and/or  MEPS  for  help. 

- Ask  your  poolees  or  recent  graduates  of  recruit 
training  to  use  their  contacts  in  the  schools  to  obtain  list. 

- Many  RS  Reserve  Special  Staff  Officers  (RSSOs)  are 
educators  working  in  the  schools,  and  may  be  able  to  help. 

High  School  Visits  are  MONEY  MAKERS.  The  more 
you  know  about  your  schools  and  the  more  they  know 
about  you  the  easier  it  will  be  to  sell  a prospect  from  that 
school.  A few  helpful  hints: 

- Check  the  films  available  to  you  from  Marine  Corps 
sources  and  visit  each  school  to  suggest  suitable  films  for 
use  in  classes.  Personal  delivery  and  pickup  increases  your 
exposure  to  the  student  body  and  faculty.  It  is  absolutely 
essential  that  you  respond  quickly  to  the  desires  of  your 
schools.  Any  commitments  you  make  for  films,  materials, 
talks,  etc.,  must  be  fulfilled  properly  and  on  time. 

- Use  Marines  from  the  RS  or  the  local  l&l  who  have 
special  talents  that  could  be  helpful  in  that  school. 

- Sell  all  your  programs;  schools  are  usually  always 
looking  for  college  scholarship  programs  and  the  NROTC 
scholarship  is  an  excellent  program  to  sell  to  your  schools. 
Stress  the  fact  that  the  NROTC  Scholarship  covers  all 
tuition,  textbooks,  fees,  uniform  cost,  etc.  In  addition,  it 
provides  a monthly  allowance  for  the  student.  Total  value 
can  be  worth  up  to  $60,000  and  the  student  has  his  choice 
of  a number  of  first  rate  colleges.  Encourage  the  school  to 
publicize  the  availability  of  the  scholarship  in  school  media, 
particularly  in  material  sent  to  the  PTA,  or  to  parents  of 
students. 

Good  luck  in  your  new  school  year  and  remember,  first 
to  contact  is  usually  first  to  contract  and  the  harder  you 
work  the  luckier  you  get. 

Semper  Fi, 


- Encourage  your  schools  to  ASVAB  as  early  as  pos- 
sible. If  you  have  problems  getting  your  schools  to  ASVAB, 


The  Contact  Team 


There  is  one  attitude  that  separates  win- 
ners from  losers  in  sales  and  that's  a positive 
Tip  of  the  attitude.  Your  prospect  expects  it,  and  de- 
Month  serves  it.  If  he  doesn't  get  it,  he'll  do  business 
with  your  competitor. 

The  Contact  Team  still  wants  your  recruit- 


ing hints  to  share  throughout  the  District.  If  you 
have  an  approach  to  recruiting  that  is  unique 
and  works,  call  MGySgt  Bailey  or  GySgt  Owen, 
at  (404)  347-7580  or  write  THE  CONTACT 
TEAM,  6th  Marine  Corps  District,  1365 
Peachtree  St,  N.E.,  Atlanta,  Ga.  30309-31 1 7. 
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District  Pacesetters 


RS  Jacksonville 

Hitting  double  digits,  GySgt  Arrie  M.  Rose  claimed  RS 
Jacksonville's  Recruiter  of  the  Month  honors  for  August. 
Rose  penned  a total  of  1 1 contracts. 

”1  had  some  outstanding  assistants  and  things  just 
came  together  this  month,"  says  the  recruiter  from  PCS 
Gateway. 

"One  of  the  assistants  was  prior  Army  and  when  we 
went  on  a parental  consent,  the  father  brought  up  the  Army 
and  CpI  Robinson  refuted  everything  he  said,"  continues 
the  Philadelphia  native.  "Using  good  assistants  in  every 
facet  of  recruiting  was  instrumental.  Also,  the  support 
personnel  were  superb.  I wouldn't  be  able  to  be  success- 
ful without  everyone's  help." 

RS  Macon 

Forthe  second  month  running,  SergeantTerry  R.  Elgin 
of  RSS  Greenville,  S.C.,  is  RS  Macon's  Recruiter  of  the 
Month. 

Working  out  of  PCS  Easley,  SC,  he  captured  the  title  in 
August  the  same  way  as  in  July  - with  quality.  All  six  of  his 
contracts  this  month  were  l-IIIAs. 

"The  main  reason  for  my  success  is  the  goal  I set  for 
myself  in  July,"  says  Elgin.  "I  want  to  get  into  the 
Director's  'Warrior's  Club' . I'm  over  halfway  there  and  I'm 
not  stopping  until  I achieve  it." 

Sergeant  Elgin  has  6. 50 months  on  production  and  has 
31  contracts  for  a 4.77  net  production  average. 


RS  Montgomery 

Staff  Sergeant  Tony  B.  Williams  of  RSS  Pensacola, 
Fla.,  wrote  six  contracts  during  the  month  of  August  to  earn 
honors  as  the  RS  Montgomery  Recruiter  of  the  Month. 

"August  was  a good  month  for  me  because  I kept 
things  working  from  June  and  July,"  says  Williams.  "My 
poolees  helped  a lot." 

Williams,  who  transfers  this  month,  earned  a merito- 
rious promotion  to  staff  sergeant  during  his  tour,  and  also 
attained  a net  productivity  of  3.27  for  33  months  on 
production. 


RS  Nashville 

Writing  five  contracts  for  August,  Sergeant  Randall  L. 
Chaffin  of  RSS  Huntsville,  Ala.  is  RS  Nashville's  Recruiter  of 
the  Month.  Chaffin  works  in  PCS  Scottsboro,  Ala.  All  his 
contracts  were  l-IIIAs  - two  were  seniors  and  three  were 
grads. 

He  says  hard  work,  dedication  and  long  hours  paid  off 
in  August.  "My  past  months  of  working  my  pool  and 
helping  them  finally  helped  me,"  he  adds.  He  also  started 
using  more  aggressive  follow-up  from  contacts  generated 
by  his  pool  program  and  boot  leavers. 

RS  Orlando 

Leading  the  "Pacesetters"  at  RS  Orlando  was  Ser- 
geant Louis  Espinal  of  RSS  South  Dade,  Fla.,  who  brought 
in  five  contracts  for  the  month  of  August. 

Espinal  attributes  his  success  to  hard  work  and  vol- 
ume. "It  took  a lot  of  hours  and  constantly  working  people. 
Sometimes  you  luck  out  and  find  the  qualified  ones  right  off, 
but  sometimes  you  have  to  'put  your  nose  to  the  grind- 
stone' to  find  the  ones  who  will  turn  for  you,"  he  says. 
"You  also  have  to  believe  in  what  you  sell  and  use  your 
common  sense.  If  you  go  through  the  motions  and  don't 
have  a purpose  or  belief  in  what  you  are  trying  to  sell  to  your 
applicant,  you  won't  make  it." 

Another  plus  for  the  hard-charging  sergeant  was  his 
pool  program.  "I  really  stress  the  referral  system  to  my 
poolees.  It  is  a big  benefit  when  you  have  your  poolees  out 
working  for  you  and  it  helps  them  as  well.  Also,  I did  a lot 
of  area  canvassing  and  telephone  calls,"  he  comments. 

RS  Raleigh 

"The  keys  are  hard  work  and  working  your  pool,"  says 
Staff  Sergeant  Fletcher  McMillan,  RSS  Charlotte,  N.C. 
McMillan  wasthe  Recruiter  of  the  Month  with  sixcontracts 
in  August.  Four  were  high  school  grads  and  two  were 
seniors. 

McMillan,  a Charlotte  native,  says  an  important  part  of 
his  success  is  help  from  his  fellow  recruiters.  "Teamwork 
is  as  vital  in  recruiting  as  it  is  in  any  other  job  in  the  Corps," 
he  adds. 

Keeping  the  prospecting  level  high  at  all  times  during 
the  month  is  something  McMillan  says  pays  off.  Not  just  for 
thecurrentmonth,  butforthe  next  month.  "The  hard  work 
makes  for  consistent  contracting,"  he  explains.  "Consis- 
tent contracting  makes  the  job  more  enjoyable." 
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Digest  Salutes 


PROMOTION 

RS  Macon 

Sgt  J.H.  Pickerill 
Sgt  T.R.  Elgin 

RS  Jacksonville 

SgtJ.H.  Pickerill,  2nd  Award 

SSgt  B.G.  Moore,  Jr. 

GySgt  L.H.  Basquez,  4th  Award 

Sgt  T.R.  Hightower 

WO  M.O.  Biddle 

GySgt  J.L.  Cofield 

Sgt  B.  Wheeler 

RS  Montgomery 

HM 1 Roberto  Garcia 
Sgt  C.D.  Harvey 

NAVY  ACHIEVEMENT  MEDAL 

Sgt  L.O.  Zimmerman,  3rd  Award 

RS  Raleigh 

District 

RS  Nashville 

Sgt  D.L.  Comfort 

GySgt  J.E.  Cates-Eddy 

MGySgt  W.  Boyd,  Jr.,  7th  Award 

SSgt  C.E.  Rasmussen 

Sgt  M.R.  Kearney,  3rd  Award 

Sgt  S.  Allen 

GOOD  CONDUCT  MEDAL 

SSgt  C.  Banks,  3rd  Award 

Sgt  R.F.  Haaf 

Sgt  J.L.  Heidenescher 

RS  Jacksonville 

MERITORIOUS  MAST 

Sgt  T.N.  Williams,  Jr. 

SSgt  J.R.  Hunter,  3rd  Award 
SSgt  S.R.  Roeder,  5th  Award 

RS  Macon 

RETIREMENT 

SSgt  J.E.  Bryant,  2nd  Award 

SSgt  J. A.  Cole,  III 

District 

SgtMaj  R.C.  Dempsey,  9th  Award 

SSgt  J.A.  Rothrock 

Sgt  J.W.  Toner 

GySgt  J.E.  Cates-Eddy 

Recruiter  Honor  Roll 


1 1 contracts 

SSgt  A.M.  Rose,  RSS  Jacksonville 
7 contracts 

Sgt  B.  Wheeler,  RSS  Savannah,  Ga. 

Sgt  P.C.  Maloney,  RSS  Florence,  S.C. 

6 contracts 

Sgt  D.C.  Baylor,  RSS  Daytona  Beach,  Fla. 
Sgt  A.L.  Pace,  RSS  Tallahassee,  Fla. 

Sgt  T.R.  Elgin,  RSS  Greenville,  S.C. 

Sgt  R.C.  Cawley,  RSS  Greenville,  S.C. 

Sgt  T.  Williams,  RSS  Pensacola,  Fla. 

SSgt  V.  Green,  RSS  Clearwater,  Fla. 

SSgt  M.  Lopez,  RSS  South  Dade,  Fla. 
SSgt  F.A.  McMillan,  RSS  Charlotte,  N.C. 

5 contracts 

Sgt  M.G.  Smith,  RSS  Daytona  Beach, 

Fla. 

SSgt  S.L.  Cayton,  RSS  Lawrenceville, 

Ga. 

Sgt  R.L.  Chaffin,  RSS  Huntsville,  Ala. 

Sgt  W.  Durham,  RSS  Birmingham,  Ala. 
Sgt  E.  Jackson,  PCS  Hattiesburg,  Miss. 
Sgt  S.  Hubbard,  RSS  Jackson,  Miss. 

Sgt  M.  Holcombe,  RSS  Birmingham,  Ala. 


Sgt  J.  Ruark,  RSS  Jackson,  Miss. 

SSgt  S.  Clarke,  RSS  Mobile,  Ala. 

Sgt  C.  Latimer,  RSS  Mobile,  Ala. 

Sgt  T.  Gay,  RSS  Montgomery,  Ala. 

SSgt  D.  Dodd,  RSS  Panama  City,  Fla. 

Sgt  D.  Banks,  RSS  Memphis,  Tenn. 

SSgt  L.  Espinal,  RSS  South  Dade,  Fla. 
GySgt  E.  Montanez,  RSS  West  Palm 
Beach,  Fla. 

SSgt  D.L.  Comfort,  RSS  Goldsboro,  N.C. 
4 contracts 

SSgt  S.M.  Szymoniak,  RSS  Gainesville, 
Fla. 

GySgt  L.F.  Mulcahy,  RSS  Jacksonville, 
Fla. 

Sgt  G.F.  Purvis,  RSS  Jacksonville  Beach, 
Fla. 

SSgt  S.R.  Roeder,  RSS  Jacksonville 
Beach,  Fla. 

SSgt  J.R.  Hunter,  RSS  Savannah,  Ga. 
Sgt  J.  Larzen,  RSS  Valdosta,  Ga. 

SSgt  R.C.  Garner,  RSS  Jonesboro,  Ga. 
SSgt  D.W.  Bady,  RSS  Jonesboro,  Ga. 
Sgt  J.G.  Williams,  RSS  Marietta,  Ga. 
SSgt  R.B.  Watson,  RSS  Lawrenceville, 
Ga. 

SSgt  H.  Williams,  RSS  Columbia,  S.C. 
Sgt  J.C.  Fuller,  RSS  Columbus,  Ga. 

SSgt  G.Y.  Paige,  RSS  Florence,  S.C. 
GySgt  L.B.  Mills,  RSS  Macon,  Ga. 


SSgt  A.  Tamayo,  RSS  Marietta,  Ga. 
GySgt  B.G.  Tabor,  RSS  Tupelo,  Miss. 
SSgt  M.  Anderson,  RSS  Memphis, 
Tenn. 

SSgt  M.D.  Gibson,  RSS  Chattanooga, 
Tenn. 

Sgt  D.A.  Assfalg,  RSS  Nashville,  Tenn. 
SgtT.W.  Bigley,  RSS  Decatur,  Tenn. 
Sgt  M.R.  Kearney,  RSS  Knoxville,  Tenn 
SSgt  L.  Harris,  RSS  Cocoa,  Fla. 

Sgt  P.  Early,  RSS  Cocoa,  Fla. 

GySgt  J.  Radke,  RSS  Clearwater,  Fla. 
SSgt  B.  Eddy,  RSS  Ft.  Lauderdale,  Fla. 
Sgt  E.  Haynes,  RSS  Ft.  Lauderdale,  Fla. 
GySgt  J.  Vandervort,  RSS  Ft.  Myers, 
Fla. 

CpI.  A.  Rivera,  RSS  Miami,  Fla. 

SSgt  R.  Thompson,  RSS  Miami,  Fla. 

Sgt  A.  Diaz,  RSS  Leesburg,  Fla. 

Sgt  W.  Garcia,  RSS  San  Juan,  P.R. 

Sgt  K.  Appleyard,  RSS  St.  Petersburg, 
Fla. 

Sgt  K.  Carmean,  RSS  Tampa,  Fla. 

SSgt  R.  Griffin,  RSS  Tampa,  Fla. 

Sgt  K.  Zwelling,  RSS  W.  Palm  Beach, 
Fla. 

SSgt  C.L.  Clayton,  RSS  Wilmington, 
N.C. 

Sgt  A.W.  Lewis,  RSS  Greensboro,  N.C. 
CpI  K.W.  Brewer,  RSS  Rocky  Mount, 
N.C. 
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August  1988  Procurement  Results 

SHIPPING 


PS  Reg  + 

PS  Reg 

NPS  Reg  M 

NPS  Reg  M 

NPS  Reg  F 

Rqmt  Ship  % 

Rqmt  Ship  % 

Rqmt  Ship  % 

Rqmt  Ship  % 

Jac 

0 0 N/A 

83  83  100.0 

83  83  100.0 

3 4 133.3 

Mac 

0 0 N/A 

146  146  100.0 

146  146  100.0 

6 8 133.3 

Mon 

0 0 N/A 

92  92  100.0 

92  92  100.0 

5 6 120.0 

Nas 

0 0 N/A 

75  75  100.0 

75  75  100.0 

6 6 100.0 

Orl 

0 1 N/A 

97  97  100.0 

97  98  101.0 

8 8 100.0 

Ral 

0 0 N/A 

72  72  100.0 

72  72  100.0 

5 5 100.0 

Dist 

0 0 N/A 

565  565  100.0 

565  566  100.2 

33  37  1 12.1 

NPS  Reg  M Ground 

NPS  Reg  M Air 

NPS  Res  F 

Total  Force 

Rqmt  Ship  % 

Rqmt  Ship  % 

Rqmt  Ship  % 

Rqmt  Ship  % 

Jac 

13  12  92.3 

1 1 100.0 

0 0 N/A 

100  100  100.0 

Mac 

5 9 180.0 

3 3 100.0 

0 0 N/A 

160  166  103.8 

Mon 

8 8 100.0 

0 0 N/A 

0 0 N/A 

105  106  101.0 

Nas 

24  27  1 12.5 

0 1 N/A 

0 0 N/A 

105  109  103.8 

Orl 

22  19  86.4 

0 0 N/A 

0 0 N/A 

127  125  98.4 

Ral 

20  20  100.0 

1 1 100.0 

1 1 100.0 

99  99  100.0 

Dist 

92  95  103.3 

5 6 120.0 

1 1 100.0 

696  705  101.3 

SHIPPING  QUALITY 

% MG  l-IIIA  Ship 

% Tier  1 HSG  Ship 

% NPS  Reg  4-6Yr 

% QEP  + CEP  Rqmt 

NPS  Reg  NPS  Res 

NPS  RegM  NPS  ResM 

TOE  Ship 

Ship 

Jac 

65.5  76.9 

92.8  92.3 

100.0 

800.0 

Mac 

64.3  83.3 

96.6  100.0 

100.0 

187.5 

Mon 

63.3  62.5 

93.5  100.0 

100.0 

183.3 

Nas 

63.0  71.4 

94.7  92.9 

100.0 

200.0 

Orl 

68.6  68.4 

94.8  94.7 

100.0 

70.0 

Ral 

63.6  68.2 

98.6  100.0 

98.7 

71 .4 

Dist 

64.8  71.6 

95.2  96.0 

99.8 

152.6 

NET  NEW  CONTRA  CTING 

PS  Reg  + 

PS  Reg 

NPS  Reg  M 

NPS  Reg  M 

NPS  Reg  F 

Quota  NNC  % 

Quota  NNC  % 

Quota  NNC  % 

Quota  NNC  % 

Jac 

0 0 N/A 

37  43  1 16.2 

37  43  116.2 

3 4 133.3 

Mac 

0 0 N/A 

72  1 1 1 154.2 

72  111  154.2 

6 5 83.3 

Mon 

0 0 N/A 

50  66  132.0 

50  66  132.0 

4 5 125.0 

Nas 

0 0 N/A 

53  47  88.7 

53  47  88.7 

5 1 20.0 

Orl 

0 1 N/A 

92  105  1 14.1 

92  106  1 15.2 

7 5 71.4 

Ral 

0 0 N/A 

58  49  84.5 

58  49  84.5 

5 7 140.0 

Dist 

0 1 N/A 

362  421  1 16.3 

362  422  1 16.6 

30  27  90.0 

NPS  Reg  M Ground 

NPS  Reg  M Air 

NPS  Res  F 

Total  Force 

Quota  NNC  % 

Quota  NNC  % 

Quota  NNC  % 

Quota  NNC  % 

Jac 

13  18  138.5 

2 5 250.0 

0 0 N/A 

55  70  127.3 

Mac 

22  4 18.2 

3 -3  -100.0 

1 0 0.0 

104  117  1 12.5 

Mon 

15  27  180.0 

0 0 N/A 

0 0 N/A 

69  98  142.0 

Nas 

24  19  79.2 

1 1 100.0 

0 0 N/A 

83  68  81.9 

Orl 

16  21  131.3 

0 0 N/A 

0 0 N/A 

115  132  1 14.8 

Ral 

18  11  61.1 

0 0 N/A 

1 1 100.0 

82  68  82.9 

Dist 

108  100  92.6 

6 3 50.0 

2 1 50.0 

508  553  108.9 

CONTRACTING  QUALITY 

% MG  l-IIIA  NNC 

% Tier  1 HSG  NNC 

% QEP  + CEP  Quota 

NPS  Reg  NPS  Res 

NPS  RegM  NPS  ResM 

Contracted 

APR 

Jac 

68.1  73.9 

88.4  100.0 

133.3 

1.75 

Mac 

69.0  900.0 

98.2  100.0 

155.6 

1.52 

Mon 

69.0  92.6 

98.5  100.0 

1 14.3 

1.78 

Nas 

64.6  90.0 

95.7  95.0 

157.1 

1.13 

Orl 

68.2  76.2 

100.0  100.0 

54.5 

1 .59 

Ral 

71.4  91.7 

91.8  100.0 

100.0 

1.15 

Dist 

68.5  92.3 

96.7  99.0 

1 13.6 

1.48 
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This  month  in  history 


|||TV  OF  FLORIDA 

3 1262  09685  i!IP 


Sep  1988 


September  1 

Korean  airliner  shot  down  by  a Soviet  Jet  fighter — 269 
people  killed,  1983. 

September  2 

Formal  surrender  of  Japan  aboard  battleship  USS 
Missouri  in  Tokyo  Bay  ends  World  War  II,  1945. 

September  3 

Treaty  of  Paris  ratified;  American  Revolution  officially 
ends,  1783. 

U.S.  spacecraft  Viking  II  lands  on  Mars  to  take  the  first 
close-up,  color  photographs  of  the  planet's  surface. 

September  4 

Live  transcontinental  television  begins,  1951. 

September  5 

Labor  Day 

First  Continental  Congress  assembles  in  Philadelphia, 
1774. 


First  Labor  Day  observance,  New  York  City,  organized  by 
Peter  McGuire,  Carpenters  Union,  1882. 

September  6 

Pilgrims  set  sail  from  Plymouth,  England,  on  the 
Mayflower  to  settle  in  the  New  World,  1620. 

September  8 

A Spanish  expedition  establishes  tine  first  permanent 
European  settlement  in  North  America  at  what  is  now  St. 
Augustine,  Fla.,  1565. 

September  9 

First  iron-hulled  U.S  Navy  ship,  the  gunboat  USS 
Michigan,  authorized  by  Congress,  1841. 

September  1114 

Annapolis  Convention  meets,  issues  the  call  for  a 
convention  in  Philadelphia  to  draft  the  Constitution, 
1786. 


National 

POW 

MIA 

Recognition 

Day 


September  12 

Rosh  flashanah 

September  14 

Marines  repulse  Japanese  forces  in  the  Battle  of  the 
Ridge  on  Guadalcanal.  1942. 

September  15 

The  U.S.  Department  of  Foreign  Affairs  renamed  the 
Department  of  State,  1789. 

September  16 

POW/ MIA  Day 

September  1 7 

U.S.  Constitution  signed,  1787. 

September  18 

U.S.  Air  Force  becomes  a separate  service,  1947. 

September  20 

USS  Constitution  launched  at  Boston,  1797. 

September  21 

Yom  Kippur 

September  23 

Former  Marine  Gene  Tunney  defeats  Jack  Dempsey  to 
win  the  world  heavyweight  boxing  championship.  1926. 

September  24 

U.S.  Supreme  Court  created,  1789. 

Lt.  James  U.  Doolittle  makes  the  first  all-instrument 
flight  in  a Consolidated  NY2  biplane  over  Mitchel  Field, 
N.Y.,  1929. 

September  25 

U.S.  Congress  meets  in  New  York  and  adopts  12 
amendments  to  the  Constitution.  The  first  10  become 
known  as  the  Bill  of  Rights,  1789. 

September  26 

United  Nations  troops  recapture  the  South  Korean 
capital  of  Seoul  from  the  North  Koreans,  1950. 

Army  Military  Police  Corps  established,  1941. 

September  2 7 

Marines  conquer  a Japanese  stronghold  in  Palau  Islands 
in  a decisive  World  War  II  battle,  1944. 

The  first  great  disaster  involving  an  Atlantic  Ocean  liner 
occurs  when  the  steamship  Arctic  sinks  with  300  people 
aboard,  1854. 

September  28 

Two  U.S.  Army  planes  land  in  Seattle,  Wash.,  having 
completed  the  first  round-the-world  flight  (elapsed  time, 
175  days),  1924. 

September  29 

The  U.S.  War  Department  establishes  a Regular  Army 
with  a strength  of  several  hundred  men,  1789. 

September  30 

U.S.  Merchant  Marine  Academy  dedicated.  1943. 


